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WELCOME TO ONE FOUR NINE WEALTH.
Another day, another year. Traditionally, at the start
of anew year lots of people tend to think about new
resolutions. Something to focus on, a ‘new year, new
me’ mentality. To get fitter, eat more healthily, spend
more time with friends and family, review your or your
family’s finances, the list goes on.

We do understand, though, that we are stillin the
middle of winter with very cold nights and as the cost
of living and energy crisis grips tighter, we, as we
always have been, are here to listen and help you on
any concerns you may have. One Four Nine Wealth
focuses on topical financial matters and is accessible
for every client of One Four Nine Group, be that of
Charter Financial Planning; Rice Whatmough Crozier;
Total Wealth Planning; APC Financial Solutions; Russell
Gibson Financial Management; or HFL Financial
Advisers. Please do get in touch with your local
investment, financial advisory or planning team — they
are on hand and happy to help, guide and advise.

INSIDE THIS ISSUE

We focus on the importance of not missing out on this
year’s Individual Savings Account (ISA) allowance. You
either use it or you lose it and we follow this up with
answers to some of the most common ISA questions.

With confirmation of the State Pension ‘triple lock’
retuning from April 2023, we delve into potential
retirement plans that include the ‘phased retirement’
and the unique retirement planning challenges that
women face, including the impact of menopause.

You will also find an article explaining what financial
products there are for children, which you may be
considering at the start of the new year.

We'll provide you with an insight of what the entire
Group has been up toin terms of its charity collections.
Clothes, food, toiletries and much more have been
gathered and donated cross the UK for some incredibly
worthwhile causes during these very tough times.

We hope you enjoy reading One Four Nine Wealth.

NEW YEAR, NEW START

TO YOUR FINANCES

Time to make financial New Year resolutions you
can keep? New Year resolutions are much easier
to meet when you consider what is most important.
For many people, it often brings around an

opportunity for change. Whatever your aims, we're
here to help. We hope you enjoy reading this issue
and if you would like further information or want to
arrange an appointment, please contact us.
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INFORMATION IS BASED ON OUR CURRENT UNDERSTANDING OF TAXATION
LEGISLATION AND REGULATIONS. ANY LEVELS AND BASES OF, AND RELIEFS
FROM, TAXATION ARE SUBJECT TO CHANGE.

THE VALUE OF INVESTMENTS MAY GO DOWN AS WELL AS UP, AND YOU MAY GET

BACKLESS THAN YOU INVESTED.

The content of the articles featured in this publication is for your general information and use only and is not intended to address your particular requirements. Articles should not be relied upon in their entirety
and shall not be deemed to be, or constitute, advice. Although endeavours have been made to provide accurate and timely information, there can be no guarantee that such information is accurate as of the
date it is received or that it will continue to be accurate in the future. No individual or company should act upon such information without receiving appropriate professional advice after a thorough examination of
their particular situation. We cannot accept responsibility for any loss as a result of acts or omissions taken in respect of any articles. Thresholds, percentage rates and tax legislation may change in subsequent
Finance Acts. Levels and bases of, and reliefs from, taxation are subject to change and their value depends on the individual circumstances of the investor. The value of your investments can go down as well
as up and you may get back less than you invested. Past performance is not a reliable indicator of future results. The Financial Conduct Authority does not regulate tax advice, estate planning, or Will writing.
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STATE PENSION TRIPLE LOCK

STATE PENSION IS SET FOR A RECORD-BREAKING INCREASE FROM APRIL 2023

If you’re currently receiving or have been looking into the State Pension,
then you've probably heard of the ‘triple lock’. But what is it?

he triple lock was introduced in 2010. Its
Tpurpose is to make sure that the State
Pension doesn't lose value over time. The
triple lock aims to protect pensioners against
the impact of inflation. If the State Pension didn’t
change but the price of goods and services
continued to increase over time, then you wouldn't
be able to buy as much with it. Meaning youd be
losing money in real terms.
Inthe 2022 Autumn Statement, the Chancellor
confirmed that the triple lock will be reinstated from
6 April 2023. This means the State Pension will rise

inline with last September’s inflation rate —101% —in

the 2023/24 tax year. Anyone receiving the State
Pension will benefit from the triple lock.

To make the guarantee even more secure, it
included three separate measures of inflation,
hence ‘triple lock’. The three-way guarantee was
that each year, the State Pension would increase
by the greatest of the following three measures:
average earnings; prices, as measured by the
Consumer Prices Index (CPI); and 25%. The

government usually compares the three ratesin
September, before implementing the correct rise
: the following April.

The State Pension triple lock has proved to

be a burden for successive governments, as it
has proven costly for the taxpayer. Because of
people earning much less during the lockdowns

: 0of 2020, there was a big leap in average earnings
of 8% come 2021 as people returned to work. The
government announced that the triple lock would
be suspended for the 2022/23 tax year. ®

WHAT WILL YOUR o

RETIREMENT LOOK LIKE?

It's never too early to be planning ahead. We can
help you create arobust and flexible retirement
plan. A plan that will consider your future
expenditure and the impact of inflation, as wellas
making the best use of tax allowances. To find out
more, please get in touch.

/Il THE STATE
PENSION TRIPLE
LOCK HAS PROVED

TO BE A BURDEN

FOR SUCCESSIVE
GOVERNMENTS, AS IT
HAS PROVEN COSTLY
FOR THE TAXPAYER.
BECAUSE OF PEOPLE
EARNING MUCH

LESS DURING THE
LOCKDOWNS OF 2020,
THERE WAS A BIG LEAP
IN AVERAGE EARNINGS
OF 8% COME 2021

AS PEOPLE RETURNED
TO WORK.
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USE YOUR TAX-EFFICIENT ALLOWANCE OR LOSE IT FOREVER!

Time is running out to take advantage of this year’s Individual Savings
Account (ISA) allowances. You get one ISA allowance per tax year. So
use it or lose it soon, when the tax year ends on 5 April.



ny unused ISA allowance will not be rolled

over into the new tax year. On 6 Aprilwhen

the new tax year starts, if you haventused
all of your or your children's ISA allowances from the
previous tax year, they will be lost forever.

ANISA? YOUR ISA QUESTIONS ANSWERED

Q: WHAT IS AN INDIVIDUAL
SAVINGS ACCOUNT (ISA)?
A: AnISAis a ‘tax-efficient wrapper Types of ISA

ISAis similar to a normal deposit account, except
that you pay no tax on the interest you earn. Stock &
SharesISAs allow you to invest in equities, bonds or

commercial property without paying personal tax on
between 18 and 39. You canuse a Lifetime ISA to
buy your first home or save for later life. You can

putinupto £4,000 eachyear until you're 50. The
: government will add a 25% bonus to your savings, up
¢ toamaximum of £1,000 per year.

your proceeds.

Q: CANIHAVE MORE THAN ONE ISA?

A:You have atotal tax-efficient allowance of £20,000
for this tax year. This means that the sum of money
youinvest across all your ISAs this tax year (Cash
ISA, Stocks & Shares ISA, Lifetime ISAs, Innovative
Finance ISA, or any combination) cannot exceed
£20,000. However, bear inmind that you have the

many ISAs and ISA types as you wish. For example,
youmay invest £10,000 in a Stocks & Shares ISA and
the remaining £10,000ina CashISA. Thisis auseful
option for those who want to use their investment for
different purposes and over varying periods of time.

Q: WHEN WILL IBE ABLE TO ACCESS THE
MONEY I SAVE IN AN ISA?

A:Some ISAs may tie your money up for a period

of time. However, others are flexible. If you're after
flexibility, variable rate Cash ISAs don't tend to have
aminimum commitment. This means you can keep
your money in one of these ISAs for as long — or as
short—atime as you like. This type of ISA also allows

itback in without affecting its tax-efficient status.

‘AnISAis atax-efficient way to invest because
your money is shielded from Income Tax, tax on
dividends and Capital Gains Tax’

Onthe other hand, fixed-rate Cash ISAs will
typically require you to tie your money up for a set
amount of time. If you decide to cut the term short,
you usually have to pay a penalty. But ISAs that tie
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AN ISA IS A 'TAX-EFFICIENT WRAPPER'. TYPES

OF ISAINCLUDE A CASH ISA AND STOCKS & SHARES
ISA. A CASH ISA IS SIMILAR TO A NORMAL DEPOSIT
ACCOUNT, EXCEPT THAT YOU PAY NO TAX ON THE

: yourmoney up for longer do tend to have higher
: interest rates.

Stocks & Shares ISAs don't usually have a

minimum commitment, which means you can take
your money out at any point. As with all investing,
it's recommended that you invest your money
WANT TO KNOW MORE ABOUT INVESTING IN

for at least five years or more. Staying invested

for longer allows your investment to grow and to
better weather any market volatility. With the cost
of living in the UK rising at its fastest rate in
41years, can you really afford to see the

: purchasing power of your hard-earned savings
include a Cash ISA and Stocks & Shares ISA. A Cash

stagnate in a bank account?

Q: COULD | TAKE ADVANTAGE
: OF ALIFETIME ISA?

A:You're able to opena Lifetime ISA if you're aged

Q: WHAT IS AN INNOVATIVE FINANCE ISA?
A: An Innovative Finance ISA allows individuals
to use some or all of their annual ISA allowance
flexibility to split your tax-efficient allowance across as
market. Peer to Peer lending allows individuals
and companies to borrow money directly from
lenders. Your capital and interest may be at risk
inan Innovative Finance ISA and your investment
is not covered under the Financial Services
Compensation Scheme.

tolend funds through the Peer to Peer lending

Q: WHAT IS A JUNIORISA?

A:Thisis a savings and investment vehicle for
children up to the age of 18. Itis a tax-efficient way to
save orinvest asitis free fromany Income Tax, tax :
ondividends and Capital Gains Tax on the proceeds.
© The Junior ISA subscription limitis currently £9.000
: forthe tax year 2022/23,

you to take some of the money out of the ISA and put

Q:1S TAXPAYABLE ONISA

DIVIDEND INCOME?

A:No tax s payable on dividend income. You don't
pay tax onany dividends paid inside your ISA.

Q: 1S CAPITAL GAINS TAX (CGT) PAYABLE ON
¢ MYISAINVESTMENT GAINS?
* A:Youdon'thave to pay any CGT on profits.

INTEREST YOU EARN.

: Q:1ALREADY HAVE ISAS WITH

SEVERAL DIFFERENT PROVIDERS.
CANICONSOLIDATE THEM?

A:Yes you can,and you won't lose the tax-efficient
‘wrapper’ status. Many previously attractive savings
accounts may cease to have agood rate of interest,
and naturally some Stocks & Shares ISAs don't
performas well as investors would have hoped.
Consolidating your ISAs may also substantially
reduce your paperwork. We'll be happy to talk you

¢ through your options.

Q: CANI TRANSFER MY EXISTING ISA?
A:Yes, you can transfer an existing ISA from one
provider to another atany time aslong as the
product terms and conditions allow it. If you want to
transfer money you've invested in an ISA during the
current tax year, you must transfer all of it. For money
you invested in previous years, you can choose to
transfer all or part of your savings.

Q: WHAT HAPPENS TO MY ISA IF I DIE
PREMATURELY?

: A:Therules onISA death benefits allow for an
extralSA allowance to the deceased's spouse or
registered civil partner.

TIME TO TAKE YOUR

ISATO THE MAX?

ISAs are one of the most straightforward ways
to achieve tax-efficient gains. Remember you
can currently invest up to £20,000 this tax year
inan ISA, so a couple can put £40,000 out of

the reach of the taxman. And don't forget your
children or grandchildren. Parents and guardians
caninvest up to £9,000 in a Junior ISA. To find

out more or discuss your requirements, please
contact us.

THE VALUE OF YOURINVESTMENTS CAN GO

DOWNAS WELL ASUP AND YOUMAY GET BACK

LESS THAN YOU INVESTED.
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TOSOCIETY

WHY IT'S IMPORTANT TO GIVE BACK DURING
THE COST OF LIVING CRISIS

The employees of One Four Nine collected and donated to various charities

across the UK in December 2022.

nany given year, | think it's fair to say that

we all experience highs and lows. Sometimes

they are a consequence of our own actions
and other times it's completely out of our
control. What's important is how we respond to
these moments.

2022 has been a prime example. It was only
at the beginning of 2022 when the UK removed

regional lockdowns. No longer needing to worry

about what bubble you were in, a sense of normality
Whatmough Crozier, Total Wealth Planning, APC

was returning. Yet, only weeks later, millions of
people's lives were put in danger and they were

forced to flee from where they lived as war returned
: Advisers) to end the year by helping those in need.
: Afterall, everyone's situation is unique and there are

to Europe. With the additional impact it had on the

markets, normality still seemed out of reach.
Later in the year, we celebrated the Queen's

Platinum Jubilee — 70 years on the throne that

resulted in a four-day weekend with events taking
donations for local charities and food banks. In the

place all over the country. It would be only a few
months later Her Majesty Queen Elizabeth I
passed away. Despite this incredibly sad time,
we came together as a nation and showed the

: world the best of us bearing witness to truly

historic moments, some, once in a lifetime.

Ontop of this we have gone through three prime
ministers, four chancellors and inflation and interest
rates that have risen to levels we have not seenfor

avery long time, while numerous strikes across
different sectors continue to take place because of
the current cost of living difficulties.

Covid-19 restrictions after two years of national and

During such a tumultuous and volatile time,
it was important to the employees across One
Four Nine (Charter Financial Planning, Rice

Financial Solutions & Consultancy Services, Russell :

Gibson Financial Management and HFL Financial

many people who are not as fortunate as others.
It was decided by all employees of the One
Four Nine Group that together we would collect

remainder of this article, we've listed the charities

and food banks alongside a few links should you
: wishtoalso donate.

ONE FOUR NINE GROUP

HEAD QUARTERS -LONDON

Trussell Trust, Westminster Foodbank
https://www.russelltrust.org/appeal-google-
search/

CHARTER FINANCIAL PLANNING -
PRESTON

Salvation Army Appeal
https://www.salvationarmy.org.uk/preston

RICE WHATMOUGH CROZIER -
MIDDLETON, MANCHESTER NORTH
Haywood foodbank - run by St Vincent De
Paul society

https://www.svp.org.uk/
https://www.ourrochdale.org.uk/kb5/rochdale/
directory/service.page?id=gpkXV6x6_WI
https://www.facebook.com/
SupportHeywoodFoodbank

TOTAL WEALTH PLANNING -
SOUTH CENTRAL

Bankuet - an online food bank
https://www.bankuet.co.uk/

APC FINANCIAL SOLUTIONS &

CONSULTANCY SERVICES - GLASGOW
Trussell Trust, Glasgow Southwest food
bank
https://www.irusselltrust.org/appeal-google-
search/

RUSSELL GIBSON FINANCIAL
MANAGEMENT - ABERDEEN

Inchgarth Community foodbank, Aberdeen
https://www.inchgarth.co.uk/foodbank.html

HFL FINANCIAL ADVISERS -
NOTTINGHAM

Friary Drop In Homeless Charity
https://the-friary.org.uk/
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RETIREMENT

PRE-RETIREES STARTING THEIR PLANS BUT WILL
RISING LIVING COSTS HALT THEIR PLANS?

Retiring early is a dream for many people and it is achievable for people who

have been able to plan, save into a pension over along period and taken financial

advice to help them plan their finances. However, it can become a financial

problem if retirement is forced upon people before they have had time to prepare.

t's estimated that to maintain your current lifestyle,
you'llneed around 60 — 70% of your present
monthly income. The reduced outgoings are due

to not having amortgage to pay, reduced commuting
recent years. However people choose to approach
retirement, it'simportant they see it as something

that should be actively managed, and not something
: theyalready feel they are ‘in' or have done’. :

spend and, hopefully, your children can now support
themselves financially.

LIFESTYLE YOU WANT

Butthose people retiring early have less time to save into
apension fundandtheir fund needstolastlonger. They
potentially will have areduced retirementincome andrun
agreater risk of running out of money in retirement.

helpfulto have agoodidea of the lifestyle you want, how
much it will cost and how you are going to pay for it.

RETIREMENT NEST EGG
Retirement might seem a lifetime away for younger
people who are concentrating on their careers,
buying a home or raising a family but they can take
action now to secure their retirement. The simplest
option is make sure you join your company pension
and save as much as you can. Making additional
contributions early in your career can make ahuge
difference to the size of your retirement nest egg.
Research!"has found that 34% of pre-retirees?
(those aged 55+ who are stillin some form of work)
have already started phasing into retirement — equating

to 3.3 million® employees. The study reinforces theidea
: hadbegunto phaseinto retirement having toincrease

that retirementisnolonger alineinthe sand.

: PERCEPTION OF LATERLIFE
The number of pre-retirees considering a gradual
or phased move into full retirement shows how

much the perception of later life has changedin

Almost half (48%) of allemployees aged 55+

expect that they will cut down the amount they work
rather than completely stopping, with one in seven
(14%) planning to wind down over the next year.

People planning for retirement should think hard about
what they want to do whenthey eventually stop work. Itis
Many people want to take the phased retirement route
by reducing their hours, so they cankeep their job but
lessentheir stress (37%). However, most people have
revealed they are making the decision because they
simply cannot afford toretire fully (44%).

PHASED RETIREMENT ROUTE

Onaverage, over half (54%) of all people who are

taking a phased approach to retirement are working
. 15+ hoursless every month, consequently earning
£9150 less every year. As aresult, many expect to
have to adjust their lifestyle (38%), and some even
anticipate they could struggle with meeting the cost
of household essentials (17%).

POTENTIAL GAP IN SALARY :
Despite the intention to slow down at work, the cost of

living has had animpact, with one in ten people who

their work commitments again. In addition, two-fifths
i (40%) of people who anticipated gradually moving
into retirement in the next five years now worry living
costs might mean this planis not possible.

For those wanting to keep their options open while

: also looking for ways to supplement theirincome,

. flexible products such as fixed term annuities can
play animportant role. They provide a guaranteed
income for a set time —in some cases aslittle as three
years, helping to bridge any potential gap in salary.

FINDING IT CHALLENGING TO o
NAVIGATE YOUR RETIREMENT PLANS?

With the increased pressures applied by the

cost of living crisis, your money must go further
than it ever has done. Ultimately, the key thing

is to make sure you are making well-informed
decisions about what works best for you. If

you would like to discuss your situation, please
contact us for more information.

Source data:

[1] Research was carried out online by Opinium
Research amongst 4,000 UK adults between
14-20 October. The results are weighted to
nationally representative criteria.

[2] ‘Pre-retirees’refers to those aged 565+ who are
still in some form of work

[3] Ona nat rep survey of 4,000, 248 55+ year-old
workers have already taken a phased approach to
retirement (248/4,000 *52.890m = 3.3m)

THE VALUE OF YOURINVESTMENTS CAN GO
DOWN AS WELL AS UP AND YOU MAY GET
BACKLESS THAN YOU INVESTED.
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NO‘ONE-SIZE-FITS-ALL
PROTECTION SOLUTION

HELPING YOU FEEL CONFIDENT YOUR FAMILY'S FINANCES ARE SECURE

With a New Year comes resolutions. Everyone should make a resolution
toreview their protection and estate plans. A solid plan will help you feel

confident your family’s finances are secure.

he uncertainty of the past couple of years
has shown how importantitis to have a

robust planin place for securing your family’s
. developing your financial plan. This type of cover

finances. While no one knows what is around the
corner, reviewing your protection, updating your Will
and creating an estate plan will help you rest assured
that the financial side of things is taken care of.

These are some of the main considerations:

PROTECT AGAINST ILLNESS AND DEATH
Itis essential to make sure that you have adequate
protection in place, depending on your particular
circumstance. There is no ‘one-size-fits-all’

protection solution so receiving professional advice
organisations, etc. Additionally, it provides you with

isimportant when considering the right products
for you and your family’s needs. This will ensure
that your finances remain secure ifillness or death
happens unexpectedly, giving peace of mind to you
and your loved ones at what could otherwise be a
difficult time.

Alife insurance policy is one of the most
important types of protection to have in place. It

pays out alump sumif you die during the duration of
obtain professional advice on how best to proceed

the policy, helping your family to pay off their debts,
maintain their lifestyle or cover any other expenses
they may have.

Critical illness cover can also provide valuable
financial protection in case you are diagnosed
with a specified serious illness while your policy
is active. This type of cover will pay out a tax-free
lump sum if you are diagnosed with an eligible

: condition, allowing you to concentrate on getting
: better without having to worry about bills piling up.

provides regular payments should you becomeiill
orinjured and are unable to work. This can help you
cover your regular outgoings, such as mortgage
payments or rent, while you recover.

WRITE OR REVIEW YOUR WILL

Writing or reviewing your Willis essential for making
sure that your wishes are respected and carried out
after you pass away. It ensures that your money and
other assets go to the people and causes you care

about, such as relatives, family friends, charitable

the opportunity to appoint guardians for any children
inyour life, so they can be looked after by people you
: knowandtrust

: If you don't have a Willin place when death occurs,
: thenthe rules of intestacy will be applied to distribute
your assets and possessions according to legal :
guidelines. These might not always align with what

you would have wanted. Therefore, itisimportant to

with making a professional Will. Doing so can help to
ensure that your wishes are appropriately recorded
and respected, even after you've gone. With the

'

/i

. right professional advice and guidance, writing or
1 reviewing your Will provides peace of mind that
comes with having your affairs in order.

CREATE AN ESTATE PLAN

: Creating an estate planis a step that can make a
: significantimpact on the financial futures of your
o o : children and grandchildren. Despite common
Income protectionis also worth consideringwhen @ ) L
: misconceptions, estate planning isn't only for the
wealthy. In fact, due to rising house prices and the
freezing of the Inheritance Tax (IHT) nil-rate band
until April 2028, IHT could now be more impactful

than before.

Fortunately, there are various ways in which you

can minimise this unexpected burden, ranging

¢ from making lifetime gifts to utilising pensions and

. trusts. To get the most out of these options, it's best
¢ to seek professional financial advice. We can help

: guide you as you build a comprehensive estate

: plan tailored specifically to your needs, to ensure

: that your family is well-protected and their financial
futures are secured.

BEING PREPARED FOR WHATEVER e
THE FUTURE MAY BRING

Inuncertain times, receiving professional

advice can help you feel confident you're doing
everything you can to secure your family’s
finances. We will look at your personal, family and
financial circumstances to recommend the right
solutions for your individual needs. You can focus
on enjoying life today, safe in the knowledge that
you're prepared for whatever the future may
bring. To find out more, please contact us.
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FINANCIAL PRODUCTS
FOR CHILDREN

ONE FOURNINE GROUP - TIM STUBBINS,
CHARTERED FINANCIAL PLANNER

Another day, another year. Traditionally, at the start of a new year lots of people tend :

to think about resolutions. Something to focus on, ‘new year, new me’ mentality. To get

fitter, drink less, spend more time with friends and family, review your or your family’s

finances, the list goes on.

narea that may not necessarily spring to

mind is looking into and engaging your

children with some financial assistance.
You can never start too early, so whether it's your
own children, grandchildren, nieces and nephews
or your friends’ children, getting to grips with
financial products/options that exist specifically for
children will only help enhance their future.

Remember that any financial assistance started

today could help children with future university fees,

inbuying their first home or encouraging them to
save towards their retirement. Involving themin
finances now will help teach them the benefits of
long-terminvesting.

So what options are available in this regard?
Probably the most common method of saving
for a child/grandchild’s future is to open and/or
contribute to a bank accountin theirname. The
Bank of England base rate currently stands ata

level not seen since 2009, (https://thinkplutus.com/

uk-interest-rate-history/), and whilst on the face

of it these investments provide monetary security
(£1invested today will still be worth £1whenitis
withdrawn, plus hopefully alittle bit more by way of
interest), deposit savings have, historically, failed
to keep pace with inflation, which means their
‘purchasing power' is eroded over time (£10,000
today would purchase you less than it would have
20 years ago). With inflation also running at an
unprecedented high, itis unlikely that a deposit

account investment would provide any ‘real returns’

for your child/grandchild (i.e. returns in excess of
inflation) over the long-term.

Itis also worth highlighting that if the child
achieves over £100 of interest in a given tax year on
monies gifted to them by their parents, this interest
is taxable against the parents at their marginal
rate (https://www.gov.uk/savings-for-children). A
possible alternative to avoid this drawback is to use
aJunior Individual Savings Account (JISA).

Similar to adult ISAs, there are two types
of JISAs: a Cash JISA and a Stocks & Shares
JISA. They can only be opened by those who
have parental responsibility; however anyone
can contribute to a JISA on behalf of the child,

including their grandparents, but the maximum of all
have differing legal consequences for the adult
that opened the account and the child whomitis
intended for, including the potential application

contributions is limited to £9,000 p.a. (2022/23 tax
year). As with an adult ISA, the interest/investment
returns achieved on a JISA are done so tax free,
and withdrawals (when they are eventually made)
are done so free of any Income or Capital Gains tax
liability, and zero reporting requirements.

Whilst a Cash JISA provides the same monetary

security as a deposit savings account, it also carries  :
: investment proceeds, any tax consequences

the same inflationary risk over the long-term. A
Stocks & Shares JISA has the potential to counter
this by allowing your gift to be invested in global or
local stock markets. The choice of investmentsin
thisregard s so vast, it would require a separate
article of its own! But historically, equities have
outpaced inflation over the long-term and provide
investors with ‘real returns’ (i.e. returns in excess
ofinflation). There are, however, some very real
short-termrrisks to equity investments, and the
potential that you could get back less than what
was invested.

Both Cash and Stocks & Shares JISAs can
: be opened at any age and become the child’s to

© manage at age 16, and theirs to use as they see fit
fromage 18.1f the child is young and has 10+ years
before they attain age 18, then it might be best to
consider the Stocks & Shares option. If, however,
the childis aged 13 or over, then a Cash JISA
might be better as it avoids any short-term risks
associated with equity investing.

The fact that JISAs provide full and unrestricted

access to the child at age 18 is often a sticking
point for a number of clients who want to retainan
element of control as to how the gift is accessed,
and when. An alternative that | often suggest to
my clients is to establish a separate standalone
investment account in their own name but held

in ‘designation’ for the child. Depending on the
provider of the separate standalone investment

account, the investments that are made may

. of Inheritance Tax. Itis very important to check
and fully understand from the provider and your
financial adviser what the consequences are for
both the adult and the child. Please note, however,

that when it comes to eventually distributing the

stemming from the sale of the investment fall upon
the adult owner, so make sure you manage this
correctly, including the requirement of registering
the account on the Trustee Register where suitable.

Designated accounts are great for regular

contributions (every Christmas and/or birthday for
example), but for lump sum gifts Trusts are another
option where you get to retain an element of
control. Again, the ins-and-outs of Trust planning
is atopicinitself, but monies placed into Trust

can be held and distributed at the discretion of



the Trustees (of which the person making the gift,
often referred to as the ‘Settlor’, can be included).
This ensures that the funds are only distributed at
the intended time. Another feature of gifts made
to Trust is that the proceeds have the potential to
escape the ‘Settlor's' Estate for Inheritance Tax

after seven complete years of the gift being made,

which may be advantageous to some parents/
grandparents depending on their circumstances.

The final option available to parents is to
establish a pension on behalf of their child using
the gifted proceeds. Pensions can be established
for a child of any age by the parents but onceitisin
force, anyone can make contributions towards this
arrangement. Contributions made receive basic
rate tax relief at source, so a £100 contribution

: becomes a gross pension investment of £125.
There are, however, restrictions on the amount that
can be contributed on the child’s behalf whilst they
are not working, and this is £2,880 net p.a. (£3,600
after basic rate tax relief has been added).

Interms of access, pensions are certainly the

most restrictive. Under current legislation the
earliest that anindividual is able to access their
pensionis age 55 but the intention is to push this
back to ten years prior to State Pension age.

. loften say to clients that the earlier a person
invests in a pension, the better! Andits restrictive
access means the child gets to fully understand
and explore the benefits of holding a long-term
investment, without fear of it being squandered at
anearly age.
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DESIGNATED

ACCOUNTS ARE

GREAT FOR REGULAR
CONTRIBUTIONS (EVERY
CHRISTMAS AND/OR
BIRTHDAY FOR EXAMPLE),
BUT FOR LUMP SUM GIFTS
TRUSTS ARE ANOTHER
OPTION WHERE YOU GET
TO RETAIN AN ELEMENT
OF CONTROL.
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TAXING TIMES

TIME FOR A TAXHEALTH CHECK?

With the current tax year having begun on 6 April 2022, the clock is

ticking and itisimportant to utilise all the tax reliefs and allowances available to

you before 5 April 2023 in order to minimise any potential liabilities.

ersonal tax planning should be at the top of

your agenda as the end of the current tax

year is not too far away. Taking action now
may give you the opportunity to take advantage of
any remaining reliefs, allowances and exemptions.

At the same time, you should be considering

whether there are any planning opportunities that
you need to consider either for this tax year or for
your long-term future. We've listed a few reminders
of the issues you may want to consider as worthy of
including in your 2022/23 tax health check to-do list.

SOME KEY THINGS YOU MIGHT NEED TO
ACTION BEFORE THE TAXYEAREND
Personal reliefs: Married couples should consider

starting and basic rate tax bands. Could you make
gifts of income-producing assets (which must be

outright and unconditional) to distribute income more
evenly between you both?

Salary sacrifice: Thisis an especially tax-efficient
way for you to make pension contributions, to save

i andreduce your Income Tax and National Insurance.
Have you considered exchanging part of your salary
for payments into an approved share scheme or
additional pension contributions?

Pensions annual allowance: Unless youare an
additionalrate taxpayer or have already accessed pension
: benefits then you are entitlied to make up to £40,000 of
utilising each person’s personal reliefs, as well as their

pension contributions per tax year. Have you fully utilised

+ your tax-efficient contributions for this tax year or any
. unused allowances from the three previous tax years?

Stakeholder pensions: A stakeholder pension

is available to any United Kingdom resident under
the age of 75. Children can also make annual net
contributions of £2,880 per year, making the gross

amount £3,600 regardless of any earnings. Itisalsoa

: very beneficial way of giving children or grandchildren
: ahelping hand for the future. Is this an option you or a
+ family member should be utilising?

Large pension funds: The Lifetime Allowance (LTA)
is currently £1,073100 and has been frozen at this
level untilthe 2025/26 tax year. The maximum you
canpay inis £40,000 per annum unless you pay tax
at 45% in which case the annual limit could be as low
as £4,000. Inflationary increases by the end of the
current tax year could also have animpact on your

: pension funds. Do you have a plan in place to protect
your money from this?



Pension drawdown: If your are 55 or over

you could access 25% tax-free cash from your
Defined Contribution (also known as Money
Purchase) pension pots and invest the rest.
However, drawing large amounts in one tax year
canlead to a larger tax bill than if spread over a
longer period. Do you know the implications of
taking money out of your pension pots?

Passing on your pension: Usually called a ‘spousal
by-pass trust’, although the recipient may not always
be aspouse, thisis a discretionary trust set up by
the pension scheme member or pension holder to
receive pension death benefits. Are your pension
death benefits writtenin trust?

Individual Savings Accounts (ISAs): An ISA
allows you to save and invest tax-efficiently
into a cash savings or investment account.
The proceeds are shielded from Income Tax,
tax on dividends and Capital Gains Tax. The

into your ISA or ISAs in any tax year (from 6 April
to 5 April). The ISA allowance for 2022/23 is set

at £20,000. Have you fully utilised the maximum
annual allowance?

Junior ISAs: This is along-term tax-efficient
savings account set up by a parent or guardian,
specifically for the child's future. Only the child can
access the money, and only once they turn 18. Have
you invested the maximum £9,000 allowance for
your child or children?

Lifetime ISAs (LISAs): The Lifetime ISA (LISA)
is a tax-efficient savings or investments account
designed to help those aged 18 to 39 at the time
of opening to buy their first home or save for
retirement. The government will provide a 25%
bonus on the money invested, up to a maximum
of £1,000 per year. You can save up to £4,000
ayear, and can continue to pay into it until you
reach age 50. Could you be taking advantage of
this very tax-efficient option?

TAXATION 13

PERSONAL TAX PLANNING SHOULD BE AT

THE TOP OF YOUR AGENDA AS THE END OF THE
CURRENT TAX YEAR IS NOT TOO FAR AWAY. TAKING
ACTION NOW MAY GIVE YOU THE OPPORTUNITY
TO TAKE ADVANTAGE OF ANY REMAINING RELIEFS,
ALLOWANCES AND EXEMPTIONS.

: Capital Gains Tax (CGT): There are two different
rates of CGT —one for property and one for other
assets. If your assets are owned jointly with another
person, you could use both of your allowances, which
¢ caneffectively double the amount you canmake before  :
CGTispayable. If youare married orinaregistered civil
partnership, youare free to transfer assets to each other
¢ withoutany CGT being charged. Itiscurrently £12300
* butwillbe reduced to £6,000 from 6 April 2023 and
£3,000 from 6 April 2024. Have you fully used your
current £12,300 annual exemption?

Inheritance Tax (IHT) relief: IHT must be paid on
the value of any estate above £325,000, or up to
£1million for married couples including the residence
nil-rate band). However, certain business assets, :
including some types of shares and farmland, in
private trading companies can qualify for 100%
relief from IHT. The government has frozenthe IHT
thresholds for two more years to April 2028. Are you
* taking advantage of the reliefs available to you?
government puts a cap on how much you can put

Residence nil-rate band (RNRB): This allowance
was introduced during the 2017/18 tax year and is
available when a main residence is passed on death
toadirect descendant. The allowance is currently
£175,000. When combined with the nil-rate band

of £325,000, this provides a total IHT exemption

of £6500,000 per person, or £1million per married
couple. If you are planning to give away your home
to your children or grandchildren (including adopted,
foster and stepchildren) the RNRB must be claimed.
: Thereisaform for this purpose —IHT435. The form
is available on the Gov.uk website. If applicable, have
: youapplied forthe RNRB?

Charitable and personal gifts: If you leave at

least 10% of your net estate to charity areduced
inheritance rate of 36% applies rather than the usual
40%. Other exemptions apply for inter-spousal
transfers, transfers of unused annualincome,
business and agricultural assets, and for various
other fixed, smallamounts. Are you intending to
make gifts before the end of the current tax year?

 Trust funds: These help protect your assets and
guarantee that your loved ones have financial
stability for their future. Crucially, a trust can help
toavoid IHT and ensure that the majority of your

money, shares and equity are passed onin the

most efficient way. Should you consider setting up

atrust?
Future legislation could potentially resultin

changes to tax law, which could in turn require
* adjustments to your plans.

WANT TO TALK ABOUT A

TAXHEALTH CHECK?

We hope you find this checklist useful, but please
bear in mind that this only provides a summary

of the options available and not all options will
be suitable for everyone. Therefore, for more
information in respect of the ideas outlined,
please contact us.

APENSIONIS ALONG-TERMINVESTMENT
NOT NORMALLY ACCESSIBLE UNTIL AGE 55
(57 FROM APRIL 2028 UNLESS PLANHAS A
PROTECTED PENSION AGE).

THE VALUE OF YOURINVESTMENTS (AND ANY
INCOME FROM THEM) CAN GO DOWN ASWELL
AS UP WHICH WOULD HAVE AN IMPACT ON THE

LEVEL OF PENSION BENEFITS AVAILABLE.

YOURPENSIONINCOME COULD ALSO BE
AFFECTEDBY THE INTEREST RATES AT THE
TIME YOU TAKE YOUR BENEFITS.

THE VALUE OF YOURINVESTMENTS CAN GO

DOWNAS WELL ASUP AND YOUMAY GET BACK

LESS THAN YOU INVESTED.

THE FINANCIAL CONDUCT AUTHORITY DOES
NOT REGULATE TAXATION AND TRUST ADVICE.
TRUSTS ARE AHIGHLY COMPLEX AREA OF
FINANCIAL PLANNING.
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TIME TO GET YOUR
RETIREMENT PLANS IN MOTION?

THREEINFIVE BRITONS FEEL STRESSED ABOUT LATER LIFE PLANNING

It’s only natural, in a world where most people are worried about things that

are beyond their control — the rising cost of living, increasing inflation and

interest rates that haven't been seen for years — that you may also feel out of

your depth when it comes to things like pensions and later life preparations.

henitcomesto later life planning, more

thanthreeinfive people (61%) feel stressed

whenthey think about their retirement.

Thisfigure rises to almost three-quarters (74%) of
25-34-year-olds, new research has highlighted!.

Unsurprisingly, given the current economic climate,
allage groups, with the exception of the over-55s,
admit to being stressed about: whether or not they
will have enough money set aside at retirement to
doallthe things they want to do (71%); how long their
pension pot will last (65%); whether or not they are
paying enough into their pension pot (59%); and how
early they need to start payinginto a pension (49%).

Inthe majority of cases, the most anxious across all
age groups are the 25-34-year-olds, with the starkest
contrastsinnumbers being around how early they
need to start paying into a pension (70% vs 49% nat.
avg), whether or not they should have more than one

pension pot (70% vs 50%) or if they are paying enough
downaswellasupandyoumay get back less thanhas

into their pension savings (77% vs 59%).

However, with a little planning and simple rules of
thumb, you can feel more in control of your savings
and know if you are on track for the lifestyle you
wantin your retirement.

GIVE YOU GREATER CONTROL OVER WHEN
YOU RETIRE AND WITH HOW MUCH MONEY
How long? Aim to save for your retirement at least

it, the more you will need to save each month toreach
your target.

How much? Try to save atleast 12.5% of your salary
towards your pension every month —thismay seem
challenging at the moment but something to aim for.
Andremember, this caninclude money fromyou, your
employer and the government.

. Final pot size? Aim to amass a pension pot of atleast

tentimes your salary by the time yourretire.

Tax relief: Take advantage of the tax relief offered by
the government to boost your savings. When saving
intoapension, for every £8 you save, the taxman adds
: anextrag2

Employer contributions: Every employer in the UK
: must provide eligible employees with a workplace
pension. Not only that, but they must contribute to this
pension. Some employers will contribute moreif you
save more, helping towards the 12.5% target.

Invest wisely: By investing your money,ina pensionor
elsewhere, your money cangrow through to your target
: retirementdate.

Investment risk: The value of investments cango

: beeninvested but remember thatinvesting inapension
: isalong-terminvestment and over time you could reap
. greaterrewards.

Keep checking: Saving for your retirement should
notbe a ‘'setand forget activity. Use your annual
pension statement to checkiif you are on track for your
retirement target.

40 years before you want toretire. The later you leave

Reframe your expectations: Life expectancyin
retirement could be 20 years or more, so bearinmind
how long your money may needtolast.

Use the pension freedoms: From 2015, the
pension freedoms allow more flexibility in
retirement planning, but take time to understand
the options before acting.

Search for lost pensions: There are close to 3mlost

: pensionsinthe UK where pension providers and clients
have lost touch with each other; this equates to £26.6bn,
or £9470 per person®. If you think you've lost touch with
apension check with the Pension Tracing Service. B

NEED AHELPINGHAND WITH
YOURRETIREMENT PLANS?

Using expert advice to help plan your pension could
help you to achieve greater financial freedom when
you decide to stop working. Find out how we can
help guide your future plans. If you would like to
reassess your current financial situation and review

your goals, we're here to listen.

Source data:

[1] Research was conducted by Censuswide
between 06.10.22 - 10.10.22 from 2,001 general
consumers, national representative sample.
Censuswide abide by and employ members of the
Market Research Society which is based on the
ESOMAR principles.

[2] https://www.pensionspolicyinstitute.org.uk/
media/4185/20221027-ppi-bn134-lost-pensions-
2022-whats-the-scale-and-impact.pdf

APENSIONIS ALONG-TERMINVESTMENT
NOT NORMALLY ACCESSIBLE UNTIL AGE 55
(57 FROM APRIL 2028 UNLESS PLANHAS A
PROTECTED PENSION AGE).

THE VALUE OF YOURINVESTMENTS (AND ANY
INCOME FROM THEM) CAN GO DOWN AS WELL
AS UP WHICH WOULD HAVE AN IMPACT ON THE

LEVEL OF PENSION BENEFITS AVAILABLE.

YOUR PENSION INCOME COULD ALSO BE
AFFECTED BY THE INTEREST RATES AT THE
TIME YOU TAKE YOUR BENEFITS.
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TRACING OLD AND LOST PENSIONS

NEARLY HALF OF PENSION HOLDERS HAVE LOST
TRACKOF SOME OF THEIR PENSION POTS

The lost pensions challenge in the UK has grown significantly in recent

years, further exacerbated by the pandemic, which resulted in alarge

proportion of people moving jobs. A recent Pension Policy Institute research

briefing calculated the total value of lost pension pots has grown to

£26.6 billionin 2022,

fyou've worked for several employers throughout

your career, you might have accumulated multiple

pension plans. You may also have set up personal
pensions, especially if you've been self-employed or
acontractor at some point.

ADMINISTRATIVE BURDEN

Owning multiple pensions can be an administrative
burden, but it could also be costing you financially
—whether that's through excessive fees or poor
investment performance. Today, nearly half (46%) of
UK pension holders have lost track of some of their
pension pots, according to new researchl?.

This means that —against the backdrop of the
rising cost of living —millions of people across the
country could right now be missing out on pension
pots that are sat with their previous employers.

RETIREMENT PLANS
Nowadays, the average UK employee has 11jobs
over their lifetime, the research highlights. So while

pension pots they've accrued over the years, they
currently risk incurring unnecessary management

. fees—orevenmissing out onthose savings
altogether —at a time when higher inflation threatens
to spoil their retirement plans.

Moreover, savers who have kept track of their

pension pots will be inamuch better position to make
: informed retirement decisions when they get older.
13% of people did not know how to track down a
pension pot from their previous job. And although
savers currently have the option of combining their
pensions, 16% didn't know how to go about tracing
their lost money.

MULTIPLE PENSIONS :
¢ Thislack of knowledgeis particularly worrying. Having
multiple pensions with different employers or pension
providers can create an unnecessary headache for

. retirees, and this will come at a time in life when things
shouldideally be less challenging for them.

To complicate matters even further, the number

of workers with small pension pots of under £1,000
. hasskyrocketedinrecent years. The Pensions Policy
it's understandable that savers may forget how many

Institute (PPI) has predicted that the problem is only

going to get worse, with the number of small pots set
: totriple to 27 million by 2035.

BETTERRETIREMENT

Therecent PPl research onlost pension pots also
indicated that the speed at which pension pots
were being classified as lost was increasing, with
an extra 1.2 million pots having been ‘lost’ in the four-
: year period between 2018 and 2022. That's a 75%
increaseinlost potsin just four years.

While consolidation will not be the best option for

all pots, for some people consolidating their pensions
into one pot would undoubtedly bring them much
closer to their money, increasing their sense of
ownership and control, and potentially setting them
up for a better retirement.

LOOKING TO KEEP TRACK OF YOUR
FINANCES MORE EASILY?

Consolidating your pensions into one pot could
help you keep track of your finances more
easily, reduce charges and boost how much

money you have in the future. But while there
are advantages to pension consolidation, there
are potential drawbacks and it's important to
seek advice on whether it's right for you. If you
would like to review your current plans, to meet
your financial goals now and in later life, please
contact us.

Source data:

[1] Source: https://www.pensionspolicyinstitute.
org.uk/sponsor-research/research-
reports/2022/2022-10-27-briefing-note-134-lost-
pensions-2022-what-s-the-scale-and-impact/
[2] https://adviser.scottishwidows.co.uk/assets/
literature/docs/2022-10-pension-pots.pdf
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MENOPAUSE IN THE WORKPLACE

UNIQUE RETIREMENT PLANNING CHALLENGES WOMEN FACE

Women make up nearly half of the UK workforce, but many feel forced to
reduce their hours at work, pass up promotions and even leave their jobs due
to lack of menopause support. While symptoms vary between individuals, for
many women the menopause can have a big impact on their everyday life.

t'sonly further down the line that the resulting

missed pension contributions become apparent,

but by thenit may be too late. A new report,
‘Bridging the Gender Pension Gap' " looks at the
unique retirement planning challenges women face,
as well as the contrasting attitudes and savings
behaviour of women and men.

SIGNIFICANT GENDER PENSION GAP
Women face a number of challenges that could limit
their ability to save for retirement and, ultimately,
contribute to a significant gender pension gap.
These include an unequal distribution of caring
responsibilities, the eligibility criteria for automatic
enrolment which disadvantages those (mainly
women) in part-time work, and the menopause.
Despite the menopause being a life event that
almost all women will encounter as they grow older,
itis a factor widely unregistered when discussing

women'’s retirement savings. Menopausal symptoms
women have much wider and deeply felt concerns

about what retirement may have in store for them. While
the introduction of automatic enrolment ten yearsago g

have forced thousands of women to reduce their

hours or, worse still, leave work altogether. Asaresullt,

these women are missing out onimportant pension
savings at akey stage in their life.

SAVING WHEN APPROACHING RETIREMENT

The analysis demonstrates the dramatic impact the
menopause can have on women's pension savings.

Pension age of 67 could be better off by over £126k

in pension savings when compared to a counterpart

who stopped working at the same age. Women

on £63k in their pension pot.

Workers are most focused on saving when
approaching their retirement. Those aged 55 and
over are saving the greatest amount, more than
twice as much as those aged 18-34. Being able to
save during this stage of life is critical to achieve
healthy retirement savings.

work, which s only just beginning
reducing their working hours at age 50 could lose out
¢ themenopause. B

EARNINGS AS A BARRIER TO SAVING

There are significant disparities between women and

men when it comes to their confidence, approach to,

and outlook for retirement. The research finds that

men are saving more into their workplace pension.

Just 20% of eligible women contribute over the :
: statutory minimum of 8% to their workplace pension,
+ compared to 28% of men.

Earnings present a key barrier to women saving
more. 50% of women view their earnings as a barrier

to saving more versus just 30% of men. As a result of
saving less, women are significantly less confident

than men that their pension contributions willbe :
enough to provide them with sufficientincome for the
i duration of their retirement. :

SUSCEPTIBLE TO LEAVING THE

. WORKFORCE
: Aimost half of women (48%) said they weren't

confident, compared with only 28% of men. Overall,

helped more women than ever save into a pension, the
UK still faces ayawning gender pension gap.
Women in their 50s, for a variety of reasons, are

: much more susceptible to leaving the workforce,;;"d'_ 3
: thanmen. Separate studies show that caring H‘"" '
A 50-year-old woman in full-time work until the State
to be forced to leave their job than men.

responsibilities mean women are twice as likely

However, a notable barrier to remaining in

toreceive increased awareness, is

ARE YOU CONFIDENT YOU HAVE e
ENOUGH MONEY FOR A
COMFORTABLE RETIREMENT?
For most, retirement will be funded in the main by
apension. It is therefore vital you have a robust
planin place that will allow you to grow and
protect your pension, both now and in the future.
With ever-changing rules and regulations, we
now have a pension system that is often difficult
tonavigate, putting many off using thisas a
savings vehicle. To find out more, speak to us to
discuss your options.

Source data:

[1] Royal London partnered with independent
research agency Cicero/amo to undertake a
nationally representative survey of 3,042 adults in
the UK. Fieldwork was conducted between

13-24 May 2022.

Based on women having £100,000 fund at age
50, salary of £40,000 for full time and £20,000 for
part time, 10% pension contributions based on full
earnings and 5% fund growth, their respective fund
sizes at age 67 would be £355,510 for the full-time
worker and £292,356 for the part-time worker - a
difference of £63,154.
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